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Backg round: The global shortage of nurses occasioned by high

nurse turnover is posing a significant threat to the provision and sustainability
of quality health care services worldwide. Therefore, studying effective
retention intervention and strategies is of paramount importance.

ObjeCtive:To summarize from systematic literature reviews, the
effectiveness of various interventions and strategies in retaining nurses in

healthcare. 2 /\
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Table 2. AMSTAR APPRAISAL QUESTIONS
Sn STUDIES Ql Q2 Q3 Q7 Q8 Total Score/11
S— . 1. | Adams et al..2021 cT | cT e ¥ Y 7/11
Figure ! Density of nursing personnel per 10 000 population in 2018 7 AlYahyaei et al., 2022 Y Y Y Y Y 10/11
,, 3. | Brooketal. 2019 B - | ¥ Y ¥ 9/11
. . : ' " B Bionl D00l Dol Ond Do Bnns B 4. CDI]_[‘G}? et al. 2023 N Y Y " Y 7/11
S ' notapplicable  notreported 5 deVries et al..2023 28 N X X Y 9/11
2 INTERNATIONAL NURSE MIGRATION 6. | DeVries et al..2023 Y | v [ ¥ Y | v 9/11
sk &7 s o 4 , 7. Ke etal..2017 Y Y Y Y 9/11
- Ak TS 8. Lartey et al., 2014 Y Y Y Y 7/11
' 0. Mohamed et al..2024 Y bd k" Y 10/11
‘ 10. | Penconek et al., 2024 Y g Y s of 9/11
11. | Pressley et al.,2023 X X Y Y 8/11
12. | VanCamp et al., 2017 CT X 5/11
13. | Vazquez-Calatayud et al..2023 ¥ =% 7 ¥ 9/11
14. | Woodward et al.. 2022 Y X Y Y 6/11
Key: Y=Yes: N=No: - CT= Can’t tell:

AMSTAR Tool Adoption from BJ Shea et al., 2017: Q7. Was the scientific guality of the included studies assessed and

" ., : p 5
Q1 Was an "a Priori' design provided? Jocumented?

: : s o
Q2 Was thcrc wauplieate Stadyssclrctigntand. data cxtmefion; Q8 Was the scientific quality of the included studies used appropriately

Q3 Was a comprehensive Literature search conducted?

in formulating conclusion?

Qs Was stutus. of pablication: (L. grey- hiteratnre) used ax;an Q9 Were the methods used to combine the findings to studies

inclusion criterion? 2
appropriate?
Q10 Was likelihood of publication bias assessed?

Q11 Was the conflict of interest included?

Q5) Was List of studies (included and excluded) provided?

*Includes nursing professionals and associatss.

Source: Natonal Haath Workore Accounts, Word ealthOrganioeion 201, Latetavlaledat overthe ariod 013-2018 Q6 Were the characteristics of included studies provided?

/ METHODOLOGY \ Results: The scarch yielded 1,094 articles, of which 14 met the

% Systematic Literature review inclusion criteria. A narrative synthesis categorized eftective

& retention strategies into five primary groups: (1) onboarding and
» Conducted July 2023 early career interventions (2) leadership; (3) work environment

“* Prospero Registration number:CRD42023440170 and organizational factors; (4) individual factors; and (5) the use
** PubMed, Ovid Medline, Embase, CINAHL & Scopus of innovation, technology, and robotization.

** Mixed Methods Appraisal tool(MMAT) for quality
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