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Background: The global shortage of nurses occasioned by high 
nurse turnover is posing a significant threat to the provision and sustainability 
of quality health care services worldwide. Therefore, studying effective 
retention intervention and strategies is of paramount importance.

Objective:To summarize from systematic literature reviews, the 
effectiveness of various interventions and strategies in retaining nurses in 
healthcare.

METHODOLOGY
v Systematic Literature review
v Conducted July 2023
v Prospero Registration number:CRD42023440170
v PubMed, Ovid Medline, Embase, CINAHL & Scopus
vMixed Methods Appraisal tool(MMAT) for quality 

RESULTS

CONCLUSION:No single intervention works in isolation; 
but rather, a network of strategies and interventions is necessary to 
effectively reduce turnover and retain nursing staff. 
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PRISMA CHART

No. of Studies and Year of Publication

Results: The search yielded 1,094 articles, of which 14 met the 
inclusion criteria. A narrative synthesis categorized effective 
retention strategies into five primary groups: (1) onboarding and 
early career interventions (2) leadership; (3) work environment 
and organizational factors; (4) individual factors; and (5) the use 
of innovation, technology, and robotization.

0

1

2

3

4

5

6

2012 2014 2016 2018 2020 2022 2024 2026

N
o.

 o
f 
St

ud
ie

s

YEARS

Graph 1.The Distribution of Included Studies Per Year
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